
The following is a non-verbatim summary of information from the University of Georgia’s Code of Conduct.
For a complete version of the Code of Conduct, visit conduct.uga.edu. 

Conduct regulations apply to any behavior, on or off University premises, which adversely affects the University community 
or the pursuit of its objectives.  A student is not immune to prosecution by local, state, or federal law enforcement agencies 
irrespective of whether the University initiates conduct proceedings; accordingly, a conduct case may proceed in the absence 
of a criminal prosecution.  Students have a responsibility to know and follow the conduct regulations.  Violations will result 
in action by the Office of Student Conduct in addition to any action taken by the Law School. 

STUDENT CONDUCT RECORDS
Student conduct records may be requested or considered in many states’ character and fitness process for Bar Admission. 
Per the University System of Georgia’s Board of Regents records retention policy, conduct records are maintained for five 
years from a student’s last date of enrollment. Note: There is no expungement of conduct records.

CONDUCT RESOLUTION PROCESS

Office of Student Conduct (OSC)
Incident is reviewed and alleged violations of the Code of Conduct are examined.
If the administrative officer finds that the report alleges violations of conduct regulations, he/she
will initiate the conduct process.
Student will receive an email notifying them of the alleged conduct regulation violation(s), a
request to make an appointment, and administrative officer contact information.
Student will arrange meeting time to discuss the case with the assigned administrative officer.
During the meeting, student will be provided information about the conduct process and will have
the opportunity to provide information about the incident.
If administrative officer finds enough information to move forward with the alleged violations,
case is resolved informally or formally.

Informal Resolution
Student and administrative officer agree that an
informal resolution is a reasonable outcome.
Student accepts responsibility for violation(s) of the
Code of Conduct.
Student agrees with sanctions assigned for violation and
waives the right to an appeal.
Violation of Code is noted in the resolution agreement.
The student’s file, including the resolution, is
maintained per the Board of Regents records retention
policy.

Appeal
Appeals must be filed with the OVPSA
within five business days of receipt of
the decision.

No Action
Administrative
officer does not
find enough
information to
move forward
with conduct
process.

Incident Reported
Through a complaint, via police reports, or via referral

Formal Resolution
Student can request to have the case resolved formally.
Investigation ensures and an investigator can interview
student, alleged victim, witnesses, review other
documents or evidence, and will summarize the
investigation in writing.
If student is ultimately charged with any violations, he/she
will have the opportunity to respond in writing and the
investigation report will be updated.
Following the submission of the final investigative report, a
Notice of Hearing will be delivered to the student.
Student is responsible for presenting his/her case at the
hearing.  An advisor may assist the student but may not
speak directly to the panel or witnesses during the hearing.
An advisor from University Judiciary is available to the
student. Student may instead choose another advisor at
his/her expense.
Student advocate will present the University’s case.
Outcome of hearing is decided by a hearing panel
composed of two University Judiciary members and one
faculty/staff hearing administrator.
Panel decides an outcome of hearing using preponderance
of the evidence standard, and if applicable, assigns
sanctions.



MINIMUM SANCTIONS FOR ALCOHOL AND OTHER DRUG (AOD) VIOLATIONS 
 

When a student is responsible for the following violations, the minimum sanctions assigned will be: AOD education
program and probation for twelve (12) months from the date of resolution.

o First violation for consumption, use, or distribution of alcohol, facilitating the use of alcohol by others, or
disruptive or disorderly conduct caused by the influence of alcohol | First violation for illegal use, possession or
distribution of illegal drugs/controlled substances.

When a student is responsible for the following violations, the minimum sanctions assigned will be: Suspension from
the institution.

o First violation for sale of illegal drugs or controlled substances: Any subsequent violation, while on probation
for a prior alcohol/drug violation, involving the operation of a motor vehicle after consumption of alcohol
and/or use of drugs | Any second violation, regardless of probation status, involving the operation of a motor
vehicle after consumption of alcohol and/or use of drugs when a prior violation also involved the operation of
a motor vehicle after consuming alcohol and/or using drugs.

Additional sanctions may be imposed and are determined by circumstances of the case and student’s prior record.

COMMONLY CITED CONDUCT REGULATIONS 
2. Other Acts of Dishonesty

1. Furnishing false information to any University
official, office, or other law enforcement officer.

2. Forgery, alteration, or misuse of any document,
record, or instrument of identification, or possession
of any false identification or identification belonging
to another person with dishonest intent.

3. Causing, condoning, or encouraging the completion
of any University record, document, or form
dishonestly, including but not limited to omitting
facts which are material for the purpose of which the
record, document, or form is submitted.

3. Disorderly Conduct
The University of Georgia fully supports the
marketplace of ideas and shall enforce its conduct 
regulations in accordance with the freedoms of speech 
and expression protected by the United States and 
Georgia Constitutions. 
1. Intentional or reckless disruption or obstruction of

teaching, research, administration or other
University activities.

2. Conduct that intentionally or recklessly causes or
provokes a disturbance that disrupts the academic
pursuits, or infringes upon the rights, privacy, or
privileges of another person.

3. Conduct that threatens or endangers the health or
safety of another person, including but not limited
to physical violence, abuse, intimidation, and/or
coercion; or violation of a legal protective order.

4. Sexual Misconduct, including but not limited to
dating violence, domestic violence, nonconsensual
sexual contact, nonconsensual sexual penetration,
sexual exploitation, sexual harassment, and
stalking, or any other form of conduct prohibited by
the Sexual Misconduct Policy found at:
https://eoo.uga.edu/title_ix_sexual_misconduct/
smpolicy/.

5. Violation of published University policies, rules, or
regulations.

6. Failure to comply with directions of any University
official, office or other law enforcement officer
acting in performance of their duties and/or failure
to identify oneself to these persons when requested
to do so.

4. Alcohol & Other Drug Related Misconduct
1. Use or possession of alcoholic beverages except as

permitted by law and University Alcohol and Other
Drug Policies.

2. Providing, distributing, selling, or facilitating the
use or possession of alcoholic beverages except as
permitted by law and University Alcohol and Other
Drug Policies.

3. Disruptive or disorderly conduct caused by the
influence of alcohol and/or other drugs.

4. Use or possession of narcotic or other controlled
substances except as permitted by law and
University Alcohol and Other Drug Policies.

5. Providing, distributing, selling, or facilitating the
use or possession of narcotic or other controlled
substances except as permitted by law and
University Alcohol and Other Drug Policies.

5. Theft, Damage & Disregard for Property
1. Taking, attempting to take, or keeping in one’s

possession any property or item, including but not
limited to any tangible possession, information, or
account, without proper authorization.

2. Malicious or unwarranted damage or destruction,
or attempted damage or destruction, of any
property or item, including but not limited to any
tangible possession, information, or account.

7. Weapons
1. Possessing firearms, explosives, other weapons, or

dangerous chemicals on University property unless
permitted by law.

8. Unauthorized Entry or Use 
1. Unauthorized entry or attempted entry into any

property, including but not limited to any building,
office, or other facility, automobile, backpack, or
account.

2. Making or attempting to make unauthorized use of
any building, office, or other facility, information,
or accounts.

12. Hazing
1. Participating in, condoning, encouraging,

requiring, or allowing opportunity for hazing.




