
held that African Americans were not citizens and therefore did not have the 

same rights as citizens. In defiance of that finding, Lincoln allowed the State 

Department to issue passports to black Americans. As passports were only given 

to citizens, the loophole gave the former slaves a claim to citizenship.

Lincoln acted in good faith, as Strauss would describe it. But other presidents 

have overstepped the constraints of their office to push political agendas, 

such as Andrew Jackson’s actions after the Supreme Court found Georgia to be 

violating a treaty that guaranteed Cherokee Indians land when the state tried to 

seize the land after finding gold there.

Jackson used military force to evict the Cherokees from their lawfully 

guaranteed land. Such executive overreach is concerning and not limited to past 

administrations, Strauss added.

“I think that’s a real risk,” he said. “I’m not sure elevating judicial supremacy is 

the answer to that.” 

Recent administrations, however, have mostly abided by Supreme Court decisions. 

As justices have begun retiring, sitting presidents started stacking the courts with 

judges the presidents found sympathetic to their own political stances, something 

that allows that political party to continue to exert influence over U.S. policy 

even after the president in question has finished his term. Strauss said this will 

eventually lead to more confrontations between legislators and the Supreme Court. 

The Sibley Lecture Series, established in 1964 by the Charles Loridans Foundation of 

Atlanta in tribute to the late John A. Sibley, is designed to attract outstanding legal 

scholars of national prominence to the School of Law. Sibley was a 1911 graduate of 

the law school. This Sibley Lecture was part of UGA’s 2018–19 Signature Lecture Series.

This Columns article has been adapted with permission from its author, UGA Marketing 

and Communications’ Leigh Beeson.

(J.D.’89), who currently serves as executive vice president and general 

ranks as a woman of color.

“Every single experience that’s happened to me is a part of my 

success where I stand today,” Tillman said, noting that the overarching 

theme of her talk was “get comfortable with being uncomfortable.”

Tillman grew up in the Cascade Heights neighborhood in southwest 

Atlanta, which she described as an “exclusively African American 

experience.” When it came time to attend college, her father encouraged 

Once there, she became close friends with her two roommates – 

considering law school.

the Founder’s Scholarship. She described her time at the law school as 

“an absolute fundamental part of [her] maturation as a person and as a 

lawyer and as a woman, so [she is] forever grateful.”

Once in Athens, the self-described “reserved” person befriended 

student groups like the Davenport-Benham Black Law Students 

place at the law school. 

American employee.

She said her 

previous experiences 

helped her navigate 

the job.

“You just have to 

get through,” she said. 

“You just can’t stay in the uncomfortable or the painful. You just have to 

keep moving and overcoming.”

she and her husband moved to Columbus, Georgia, where she took a 

Since then, she has held several posts, from focusing on 

employment law to serving as the senior vice president of human 

resources to her current role.

In closing, Tillman noted that her entire career has been a series of 

experiences that she strives to get all she can from, and encouraged the 

lecture attendees to embrace their own failures and successes.

“I know that there will be times – you probably have already 

experienced some but if you haven’t, keep living and you will – there’ll 

be times that you will be so uncomfortable, despondent, dejected, 

depressed. Anything on that list, you’ll be that and that’s okay because 

that is what makes you stronger and better for the next thing,” she said.
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